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My name is John Robins.
I work for West Yorkshire Police and
my job is Temporary Deputy Chief
Constable.

This document is called our Equality
Plan.
It tells people about how we will make
sure that everyone is treated in a fair
way.
It tells people what work we have
been doing and what we are going to
do next.

We want West Yorkshire to be a safe
place to live, where everyone trusts
the police to do a good job.
It is important we talk to lots of people
so we can understand how we can
make things better.
We have been working hard this year.
But there is much more we want to do.
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The law says that we should treat
everyone fairly. It doesn’t matter:
 How old people are
 What race they are
 What religion they are
 If they are disabled
 If they are a man or a woman
 If they are gay or lesbian or not
 If they change from being a man to a
woman or a woman to a man. This
is called ‘transgender’.
 If they are having a baby
 If they are married or are in a civil
partnership.

We also want to make sure that
people’s human rights are
respected.
Human rights are rights and
freedoms that everyone should
have.
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How do we know that we are
treating people fairly and
respecting their human rights?

When a crime happens, we keep
records.
Records tell us what sort of crimes
have happened and who they
have happened to.

We know if a crime has happened
to:
 a man or a woman.

 how old they are.
 we might know what race they
are.

 we might know if they have a
disability.
When we look at all this information we
can4see if we are treating people fairly.

We put these records on our website
so that people can look at them.

We also talk to people to find out
whether they think we’ve done a good
job.
We ask them what they need from the
Police and what we can do better.

Sometimes we need to change things.

The law asks us to tell people what
changes we are going to make.
Our changes are called “Equality
Objectives”

West Yorkshire Police have 8 Equality
Objectives.
These are all the things we want to do
this year.
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Our Equality Objectives are to:
1.

help people understand hate crime
and how to report it.

2.

work with young people to help us
understand how we can keep them
safe or stop them getting into
trouble.

3.

help people who are hurt or abused
by other people.

4.

stop people who hurt children and
young people.

5.

make sure we only stop someone
and search them when the law says
we can.

6.

make sure the people who work for
us are from different communities
and groups.

7.

work with people who are gay or
lesbian to find out what they need
from the police service.

8.

work with people with disabilities to
find out what they need and make
sure they can contact us easily.
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To help us make the changes we’ve put
in our Equality Objectives, we use a
plan.
Our Plan is called an “Equality Plan”.
Our Plan tells people: What work we have already been
doing
 What changes we want to make
 What work we will be doing next

The next section tells people some of
the work we have been doing in our
plan.

7

Equality Objective 1 – Hate crime

We have been telling people what hate
crime is and how they can report it.
This year more people have reported
hate crime, but there is more work to do.

If a hate crime happens to someone with
a Disability, we record whether their
disability is Learning, Mental, Physical,
or Sensory.
This helps us to improve our services.

If a hate crime happens to someone
because of their Faith, we record
whether their faith is Christian, Hindu,
Islam, Sikh or Jewish.

People can report non-emergency
hate crimes online at the West
Yorkshire Police website or at a
community reporting centre.
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Equality Objective 2 – Young People
Explorers are young people who volunteer
to work with the Police.
In 2015, more young people with
disabilities and more people from Black and
Minority Ethnic groups applied to be an
Explorer.
We have asked more young people to work
with us on our Scrutiny Panels and now
have new Youth Panels too. This will help
us understand how we can work with young
people better.
We have worked with Leeds University to
see how we can communicate better with
some community groups.

Equality Objective 3 – Victims of Crime

When a crime has happened, the Police will
look into it.
We ask some people who have reported a
crime if they think we have done a good job.
What they tell us helps us to work better.
It also helps us check we are treating
everyone fairly.
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Changes have been made to how the Police
deal with complaints from the public.
We work with people in the community to
make sure we deal with complaints fairly.
When someone makes a complaint, we
record their age, race and gender.
This helps us to make sure we are treating
people fairly.

We use our information to look at the age,
race and gender of people who have been
arrested.
This will help us make sure we are treating
people fairly.

Equality Objective 4 – Keeping Adults & Childen Safe
Some Police teams now work in the same
office as Council teams. This helps both
teams to act quickly and work together to
keep people safe.

Training about domestic abuse and how to
report it has been given to people who are
deaf.

Each month we look at how well we deal
with serious crime and if we can do anything
better
10

Equality Objective 5 – Stop and Search
We look at our records to make sure we are
being fair when we Stop and Search people.
We look at peoples age, gender and
ethnicity.
Members of the public help us with
Scrutiny Panels for stop and search.
More young people are now members.
We are involved in a Government project to
make Stop and Search better.
The scheme is called the “Best Use of Stop
and Search”.

Equality Objective 6 – People who work for us
We asked our staff questions about:
 what they think about working for us
 what training they need
 how we can help people from different
groups who work for us

We know which staff want to learn more and
we are training them.
This year more Police Officers and Special
Constables from a black or minority ethnic
background work for us.
We also have a plan to help more people
from different groups work for us.
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Equality Objective 7 – Bullying of children and young
people who are lesbian, gay or bisexual
Bullying of people who are lesbian, gay or
bisexual (LGB) is sometimes called
Homophobic bullying.
Sometimes the bullying might be hate
crime.

We have been talking to young people who
are lesbian, gay or bisexual.
This will help us understand how we can
help stop homophobic bullying.

We have been working with partners like
Barnardos and schools to raise awareness
of homophobic bullying and how we can
stop it.

Some of our Police Officers work in Schools.
We have trained these Officers to look out
for homophobic bullying and help to stop it.
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Equality Objective 8 – Disabilities
We want to make sure people with
disabilities can access our information and
services easily.
We ask people with disabilities what they
think of our new leaflets and information.
This helps us get it right.

Our website includes information in Easy
Read.
www.westyorkshire.police.uk/contact-us/easy-read

This is about keeping safe online, hate
crime and keeping yourself and your
property safe.
We are signed up to the Dementia Action
Alliance.
We have trained Police Officers to help
people with Dementia.
We have introduced The Herbert Protocol
to help find people with dementia who go
missing.
Our Police Officers have been given
information about different disabilities. They
can look at this on their mobile devices.
This is to make sure we give a good service
to people with disabilities.
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What happens next?
When we have done some work we look
at our records again to see if anything
has changed.
We have done lots of work this year, but
there is more to do.
We will keep working on the things in our
Plan.

Further information
Our full Equality Information Report is available
from our website. This includes our Equality
Plan :
www.westyorkshire.police.uk/about-us/equality-diversity

If you have any comments about this report
please send them by email to:
Ys.strategicpartnerships@westyorkshire.pnn.police.uk

Or by post to:
Equality & Diversity Team,
FPIU, West Yorkshire Police
PO Box 9
Laburnum Road
Wakefield
WF1 3QP

If you need to phone the Police, please ring
101.
Phone 999 in an emergency.
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The meaning of words
Bisexual

Someone who is attracted to both men and women

Dementia

Changes in the brain which cause people to lose their
memory and get confused.
Learning, Mental, Physical, Sensory

Disability
Equality

Equality Act 2010
Equality group
Equality Objectives
Equality Plan
Gay
Herbert Protocol
Homophobic
bullying
Human Rights
Human Rights Act

Making sure people are treated equally and fairly.
Sometimes this means treating people differently to give
them the same chances.
The law about treating people equally and fairly.
A group of people who work for us who meet to make sure
we are treating people fairly
Main areas of work we are going to do.
A list of work we are planning to do to make sure we treat
everyone fairly
Men who are attracted to men
A form with information which will help the Police find
someone with dementia if they get lost
Behaviour or language which makes someone feel bad
because they are gay, lesbian or bisexual
Rights and freedoms which every person has
The Human Rights Act is the law about human rights.
Human rights are about how we treat each other.
They are about:






respect
freedom
equality
dignity
fairness

Human Rights Act – Easy Read
Lesbian
Non-emergency

Women who are attracted to women
If a person is not in immediate danger

Scrutiny Panel

A group of people who look at Police work to make sure
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Social Media
Special Constables
Transgender

Youth Panel

we are doing a good job.
Websites such as Facebook, Twitter
Police Officers who are volunteers, usually in their spare
time
People who are born as one sex and want to live as the
other sex. A man might change to a woman and a woman
might change to be a man.
A group of young people who help us do our work
Easy Read symbols from Photosymbols3
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