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Policy statement 

Summary West Yorkshire Police recognises that there will be victims of domestic abuse 
employed by the Force and that this can affect the wellbeing of police 
officers and police staff, have a direct impact on family members and also 
affect colleagues in the workplace.  For these reasons, it aims to ensure that 
every member of staff who is experiencing or has experienced domestic 
abuse will have their issues taken seriously and be dealt with empathetically 
and sensitively. 

The Force is committed to supporting police officers and police staff who are 
victims of domestic abuse and providing advice and guidance to colleagues 
and managers who are concerned that an individual is being affected by 
domestic abuse.

Domestic abuse perpetrated by a member of staff employed by West 
Yorkshire Police will not be tolerated under any circumstances, nor will it be 
treated as a purely private matter. 

Scope This policy applies to all police officers and police staff who are the victims of 
domestic abuse as well as their colleagues and line managers.  

It also provides the steps which will be taken where the perpetrator of 
domestic abuse is employed by West Yorkshire Police. 

Principles 

Overview West Yorkshire Police will: 
• Define domestic abuse as “Any incident or pattern of incidents of

controlling, coercive, threatening behaviour, violence or abuse between
those aged 16 or over who are or have been intimate partners or family
members regardless of gender or sexuality.  The abuse can encompass but
is not limited to the following types of abuse:
o psychological
o physical
o sexual
o financial and/or
o emotional

• Describe family members as mother, father, son, daughter, brother, sister
and grandparents, whether directly related, in-laws or step-family.

• Seek to take the least intrusive action which fits the aims and objectives of
this policy and act fairly and proportionally to achieve the proposed
purpose.

• Encourage police officers and police staff to contact the Safeguarding
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Central Governance Unit (SCGU) or by email if they are a victim of abuse, 
or suspect that someone else is, and an appointment will be arranged with 
an officer in a district away from their place of work or alternatively put 
them in touch with North Yorkshire or South Yorkshire Police. 

• Identify if individuals are being abused and take action to support and
protect them.

• Strongly recommend that perpetrators of domestic abuse seek help to
stop this behaviour from those agencies that are able to help them.

Responsibilities 

All police 
officers and 
police staff 

All police officers and police staff are responsible for: 
• Identifying potential signs of domestic abuse.  Whilst there may be no 

obvious signs a person may be suffering domestic abuse, it is important 
that members of staff are sensitive to possible signs.

• Seeking support from an appropriate person (listed below) if they are the 
victim of domestic abuse.
o Line manager
oHead of department
oWorkplace friend/colleague or union representative
oDetective Chief Inspector Safeguarding Unit.

• Dealing with individuals sensitively, wherever possible in confidence and in 
a way which is non-judgemental about their situation.

• If they think they may be abusive, seeking help from agencies that will be 
able to help them.

Line managers Line managers are responsible for: 
• Meeting with the individual in private and informing them of what they 

have observed, expressing their concern and sympathetically exploring the 
issue.

• Dealing with the practical issues to allow individuals to stay in work and be 
safe and not to be penalised because of their domestic situation.

• Being aware that there may be wider additional issues faced by the 
individual.

• Being non-judgemental – the individual may need time to decide how they 
wish to act against the abuse.  Do not pressurise them into making personal 
disclosures.

• If the individual acknowledges the abuse, providing information regarding 
the support available to them both internally and externally.

• If there is a direct threat to safety or specialist management advice is 
required, contacting the district Safeguarding Team.

• If the individual discloses that they have been a victim of a crime, recording 
this on Niche (NB it is the individual’s choice whether they make a
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complaint, provide a statement or support a prosecution) or advising them 
that otherwise a non-crime occurrence will be recorded.   

• Advising that it is routine practice to notify details to children’s social care
where domestic abuse occurs and children are present and stressing that
this does not necessarily mean social care intervention but is a protective
measure to ensure that a child/children’s wellbeing is safeguarded.

• If a disclosure of another kind is made, providing the individual with
support and information about appropriate services available to them.

• If no disclosure is made, reassuring the individual that details of the
meeting will remain confidential and encouraging them to approach you
again if they wish to discuss further.

• Completing a full record of the meeting and submitting appropriate
reports.

• In the case of a crime or non-crime Niche occurrence, liaising directly with
a SGU supervisor regarding the details and discussing how the report can
be managed to maintain the individual’s confidentiality.

Safeguarding 
Unit 

District Safeguarding Units are responsible for: 
• Arranging to speak to the member of staff, who expressed concern about a

colleague, privately?
• When crime and non-crime occurrences are allocated to the district

Safeguarding Units, contacting the individual to offer support and agree a
safety plan.

• Explaining that it will be possible to conceal details of the investigation and
their contact details.

Perpetrators of domestic abuse who work for the Force 

Information Any disclosures regarding perpetrators of domestic abuse will result in 
appropriate advice being sought from Professional Standards and Legal 
Services Departments.   

Such a disclosure may lead to staff being subject to misconduct. 

Disclosure 

Confidentiality 
vs serious harm 

Every effort will be made to ensure that the individual’s disclosure regarding 
domestic abuse will remain confidential unless there is a risk of serious harm 
to them, their children, colleagues or other adults, especially those who are 
vulnerable.  If the information has to be shared, the individual will be 
informed of this and provided with the reason. 
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In some instances a risk assessment may give rise to a Multi-Agency Risk 
Assessment Conference (MARAC.)  In these circumstances liaison will take 
place between the individual, police officers and safeguarding team.  

Domestic Abuse Incidents Involving Police Officers or Staff as Victims 
or Suspects 

Principles • Officers and staff who are dealing with DA incidents involving police 
officers or staff as victims or suspects must liaise with their supervision at 
the earliest opportunity to advise them of the matter.

• It is important that all reports involving members of WYP are dealt with 
thoroughly and transparently, whilst exercising appropriate discretion and 
not adding further trauma to the staff member’s experience.

• Police officer or staff who are victims of DA must be afforded the same 
response, service and support as any other member of the public.  Line 
managers will additionally need to ensure that they offer the welfare and 
support to them as members of WYP.

• Where a police officer or staff member is a DA suspect, the matter must be 
dealt with as for any member of the public, but early referral to PSD must 
be made in all circumstances.

• The fact that a DA suspect is a police officer or staff member must not lead 
to any delays in undertaking a response to or initiating an investigation of 
the incident or allegation, unless specifically directed by PSD management 
and in such cases PSD will provide instruction and rationale in line with 
their procedures.

• Line managers must at an appropriate time afford the police officer or staff 
member the welfare and support offer available as a member of WYP, but 
this must not in any way interrupt or interfere with the investigation 
process. This is to ensure the integrity of the investigation is maintained 
and so that confidence in the police by the victim, their family and the 
community is not undermined.

• Police officers and staff who are witnesses to off-duty DA must be treated 
in the same way as members of the public who are witnesses, with due 
consideration given to their own need for witness support and 
safeguarding.

• Please see the Domestic Abuse policy for more information.
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Additional Information 

Compliance This policy complies with the following legislation, policy and explanatory 
notes: 
• Serious Crime Act 2015
• Equality Act 2010
• Domestic Violence, Crime and Victims Bill 2003
• Human Rights Act 1998
• Protection from Harassment Act 1997
• Criminal Justice and Public Order Act 1994
• Health and Safety at Work Act 1974
• Data Protection Act 2018

Home Office Controlling or coercive behaviour in an intimate family 
relationship – Statutory guidance framework 

Supporting 
information 

The supporting information for this policy can be accessed. 
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